FOR IMMEDIATE RELEASE:

“Succession Planning Best Practices” presented by Raleigh-Wake Human
Resource Management Association (RWHRMA) at Nov 09 Monthly Meeting

Raleigh, NC,— November 6, 2009  Succession planning is a dynamic process that is focused on
leadership teams who collaborate to identify and develop talent needs for today and the future. Nicoa Dunne, a 16-
year veteran of corporate America and a Human Resource Executive will discuss practices that are increasingly
focused on making talent decision more objective and data-based at RWHRMA's Monthly Meeting on November
17, 2009. In this session she will discuss the transformation of succession planning and its competitive advantage
to safeguard against risks to your organization.

Dunne’s early years were spent at General Electric, then Thermo Fisher Scientific and moved to AllscriptsMisys
Healthcare Solutions. Her experience ranges from manufacturing to services to software segments and she has
provided a values-bhased balance of employee representation alongside bold boardroom strategy in the face of
international mergers and acquisitions. Her global responsibilities have taken her to 20 countries where she's been
involved in all aspects of Human Resources — from floor to the C-Suite. She is a member of the Academy in the
National Speaker's Association (NSA), and has the ability to provide both antics and advice in a motivating and
refreshing way to anyone willing to listen!

RWHRMA welcomes members and prospective members to attend this event at the Raleigh Women'’s Club.
Registration, networking and Luncheon buffet begin at 11:30 AM with chapter business and the program starting at
Noon. Member fees are $22.50 for pre-registrants and $25.00 for walk-ins; Guest fees are $27.50 for pre-
registrants and $30.00 for walk-ins; Student fees are $10.00. All fees include buffet lunch. Space is limited so
advance registration is strongly encouraged. Registration for this meeting will be accepted until November 13th at
5pm. For additional information or to register visit www.rwhrma.org

About RWHRMA: Raleigh-Wake Human Resource Management Association (RWHRMA) is a not-for-profit human resources professional
association and is a local affiliate of the national Society for Human Resource Management (SHRM) organization focused on serving the
HR professional and advancing the HR profession. Established in 1954 and nationally recognized for its many award-winning programs
and a premier chapter of SHRM, RWHRMA provides many professional development, community service, and networking opportunities to
its more than 500 members representing a variety of businesses and industries. Contact: Barb Giarelli, PR Coordinator, RWHRMA, 919-
269-2313 or Giarelli_Barb@cat.com
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